
Social Security 
Planning

Content in this material is for general information only and not intended to provide specific advice 
or recommendations for any individual. All examples are hypothetical and are not representative 

of any specific situation. Your results will vary. 
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1935
Social Security Act 
Signed Into Law



1939 
Benefits for spouse, 
survivors, and minor 
children added



Will Social 
Security Be 
There for Me?



OASDI 
Trust Fund 
Drawdown 
Begins

Source: Social Security Administration, Office of the Chief Actuary

Trust fund balance on 12/31/24: $2.721 trillion

Trust fund balance on 12/31/25: $2.561 trillion

2025 results

•Total income:    $1.449 trillion
•Total expenditures:   $1.609 trillion
•Net decrease in assets: –$   229 billion



Long-Term 
Projections:
Without reform, benefits 
fall to 81% in 2034

Source: 2025 OASDI Trustees Report

OASDI Income, Cost and Expenditures as 
Percentages of Taxable Payroll

[Under Intermediate Assumptions]
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Increase maximum earnings subject to 
Social Security tax 
(currently $184,500 in 2026)

Raise the normal retirement age 
(currently 67 for those born in 1960 or later)

Lower benefits for future retirees 
(escalate benefits based on increases in consumer 
prices rather than wages)

Reduce cost-of-living adjustments 
(COLAs)

What Would It 
Take To 
Restore 
Solvency to 
the System?
Reform Proposals Being Studied

1
2
3
4



10 more years
you’ll receive a 

total of

$276,032

in lifetime benefits20 more years $602,780

30 more years $1,001,096

Social Security Offers Income You Can’t Outlive

If your monthly benefit is $2,000 today and you live:

Assumes 2% annual cost-of-living adjustments



In 10 years
your monthly 
benefit will be

$2,438

In 20 years $2,972

In 30 years $3,623

Social Security Offers Annual Inflation Adjustments

If your monthly benefit is $2,000 today and annual cost-of-living adjustments 
are 2%:

Assumes 2% annual cost-of-living adjustments



Definitions



Year of Birth Full Retirement Age

1943–54 66

1955 66 and 2 months

1956 66 and 4 months

1957 66 and 6 months

1958 66 and 8 months

1959 66 and 10 months

1960 and later 67

Full Retirement Age (FRA)

The age at which you can start full, unreduced benefits



Primary Insurance Amount (PIA)

The amount of your benefit if you start it at your full retirement age



What if You Apply Before FRA?

You will receive a percentage of your PIA

Apply at age
Benefit will be % of PIA

if FRA = 66 
(born in 1943–54)

Permanent benefit if 
PIA = $2,400

62 75% $1,800
63 80% $1,920
64 86.7% $2,081
65 93.3% $2,239
66 100% $2,400



What if You Apply Before FRA?

You will receive a percentage of your PIA

Apply at age
Benefit will be % of PIA

if FRA = 67 
(born in 1960 or later)

Permanent benefit if 
PIA = $2,400

62 70% $1,680
63 75% $1,800
64 80% $1,920
65 86.7% $2,081
66 93.3% $2,239
67 100% $2,400
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Not to File 
Before FRA

▸Your benefit will be permanently reduced.
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Reasons 
Not to File 
Before FRA

▸Your benefit will be permanently reduced.

▸ If you work, $1 in benefits will be withheld 
for every $2 you earn over $21,240.

▸You will not be able to take advantage of 
savvy spousal strategies.

▸Your surviving spouse’s survivor benefit 
will be lower.



What if You Apply After FRA?

Your benefit will earn 8% annual delayed credits to age 70

Apply at age
Benefit will be % of PIA

if FRA = 66 
(born in 1943–54)

Permanent benefit if 
PIA = $2,400

66 100% $2,400

67 108% $2,592

68 116% $2,784

69 124% $2,976

70 132% $3,168



What if You Apply After FRA?

Your benefit will earn 8% annual delayed credits to age 70

Apply at age
Benefit will be % of PIA

if FRA = 67 
(born in 1960 or later)

Permanent benefit if 
PIA = $2,400

67 100% $2,400

68 108% $2,592

69 116% $2,784

70 124% $2,976



Why Delay Benefits?

Bigger checks to start

Age at which benefits
are claimed % of PIA if FRA = 67 Benefit without 

COLAs ($)
Benefit with 
COLAs ($)

62 70.00 2,100 2,100

63 75.00 2,250 2,295

64 80.00 2,400 2,497

65 86.67 2,600 2,759

66 93.33 2,800 3,031

67 100.00 3,000 3,312

68 108.00 3,240 3,649

69 116.00 3,480 3,997

70 124.00 3,720 4,359

Assumes FRA is 67, PIA = $3,000 and 2% annual COLAs from age 62



Why Delay Benefits?

More income later on

Benefit at age If claim at 62 If claim at 67 If claim at 70

70 $2,460 $3,515 $4,359

75 $2,717 $3,881 $4,812

80 $2,999 $4,285 $5,313

85 $3,311 $4,731 $5,866

90 $3,656 $5,223 $6,477

95 $4,037 $5,767 $7,151

100 $4,457 $6,367 $7,895

Assumes FRA is 67, PIA = $3,000 and 2% annual COLAs from age 62



Impact of Delaying Benefits

PIA = $2,400 Starting benefit if 
FRA = 67

Cumulative benefits 
at 85*

(today’s dollars)

Monthly income at 
85* with 2% 

annual COLAs

Cumulative benefits 
at 85 with 2% 

annual COLAs*
Claims Social 
Security at 62 $1,680 $483,840 $2,756 $638,082
Claims Social 
Security at 70 $2,976 $571,392 $4,882 $811,419

* If primary wage earner dies before age 85, this approximate amount will transfer to surviving spouse



When to Apply 
for Social 
Security:

▸ If you apply early, your benefit starts lower 
and stays lower for life.

▸COLAs magnify the impact of early or 
delayed claiming. The longer you live, the 
more beneficial it is to delay benefits. 

Key Points to Remember



When to Apply 
for Social 
Security:

Key Points to Remember

▸ If you apply early, your benefit starts lower 
and stays lower for life.

▸COLAs magnify the impact of early or 
delayed claiming. The longer you live, the 
more beneficial it is to delay benefits. 

▸Decision impacts survivor benefits as 
well: Higher-earning spouse should delay 
the start of benefits to increase income 
for surviving spouse.



Spousal 
Benefits



Social Security 
Spousal 
Benefits

▸The spouse of a worker entitled to Social 
Security may claim a spousal benefit.
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Social Security 
Spousal 
Benefits

▸The spouse of a worker entitled to Social 
Security may claim a spousal benefit.

▸ “Entitled” means the worker is eligible for 
Social Security and has filed for benefits.

Example:

• Jack and Jill are married; they are both full retirement age
• Jack has paid into Social Security all his life; his primary insurance 

amount (PIA) is $2,400
• Jill has never worked
• Once Jack files for Social Security benefits, Jill may file for her 

spousal benefit
• Jill’s spousal benefit will be 50% of Jack’s PIA, or $1,200



If Spouse Applies Before Full Retirement Age, 
Spousal Benefit Will Be Reduced

Age Spouse Applies for 
Spousal Benefit

% of Worker’s PIA 
if born 1943–54

% of Worker’s PIA
if born 1960 or later

62 35.0 32.5
63 37.5 35.0
64 41.7 37.5
65 45.8 41.7
66 50.0 45.8
67 50.0 50.0
68 50.0 50.0
69 50.0 50.0



Source: Department of Labor, Women’s Bureau.

Women in the Workforce



Source: Social Security Administration, Office of the Chief Actuary
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Rules for 
Spousal 
Benefits

▸Primary worker must have filed for his/her 
benefit

▸Spouse must be at least 62 for reduced 
benefit or FRA for full benefit (50% of 
worker’s PIA)
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Rules for 
Spousal 
Benefits

▸Primary worker must have filed for his/her 
benefit

▸Spouse must be at least 62 for reduced 
benefit or FRA for full benefit (50% of 
worker’s PIA)

▸Spousal benefit is based on worker’s PIA, 
not the actual benefit

▸No delayed credits on spousal benefits 
after FRA

▸Marriage requirement is one year



What if 
Spouse Is Also 
Entitled to 
Social Security 
on Own Work 
Record?

▸Spouse will receive his/her own benefit 
first.



▸Spouse will receive his/her own benefit 
first.

▸ If spousal benefit would be higher, spouse 
will be paid the additional amount.

What if 
Spouse Is Also 
Entitled to 
Social Security 
on Own Work 
Record?



Example:

• Jack and Jill are married. Jack is full retirement age, Jill is 62. Jack’s 
PIA is $2,400. Jill’s PIA is $800.

• Jack files for benefits at full retirement age. Jill files for benefits at 
62. Her full retirement age is 67.

• Jill will receive her own reduced benefit of $560 (70% of $800) + a 
spousal add-on of $260 for a total benefit of $820. 

• Spousal add-on formula: [($2,400 x 0.5) - $800] x 0.65 = $260. 
This is about 34% of Jack’s PIA

▸Spouse will receive his/her own benefit 
first.

▸ If spousal benefit would be higher, spouse 
will be paid the additional amount.

What if 
Spouse Is Also 
Entitled to 
Social Security 
on Own Work 
Record?



Savvy Spousal 
Strategies



When Should Each Spouse Claim Benefits?

Some possibilities:

Both spouses claim early

▸ More income now, less 
income later

One spouse claims early, 
other spouse claims later

▸ Some income now, more 
income later

Both spouses claim later

▸ Less income now, more 
income later

1 2 3



Example of Claiming Strategies

Jane is 58,
PIA = $800

Life expectancy 95

Joe is 58, 
PIA = $2,400 

Life expectancy 85

1 2



Both claim 
at 62

SCENARIO #1:
Jane claims on own 

record and Joe’s 
record at age 62

•Own benefit = $800 x 
.70 = $560

•Spousal benefit = 
$400 x .65 = $260

•Total benefit = $820

Joe claims on own 
record at age 62

•Benefit = $2,400 x .70 
= $1,680



Joe and Jane each claim their
respective benefits at 70

•Joe’s benefit = $2,400 x 1.24 = $2,976
•Jane’s benefit = $2,400 x 50% = $1,200

Both claim 
at 70

SCENARIO #2:



Jane claims 
early, Joe 
claims later

SCENARIO #3: Jane claims on own record at 62
Benefit = $800 x .70 = $560

Joe claims on own record at 70
Benefit = $2,400 x 1.24 = $2,976

Jane claims on Joe’s record at 70
Benefit = $2,400 x 50% = $1,200 - $800 = $400

Jane’s total benefit $560 + $400 = $960



Both Claim Early



Both Claim Later



Jane Claims Early, Joe Claims Later



Comparison
of 3 Strategies



First Year Surviving Spouse Benefit



Your Claiming 
Scenario

▸Want to design your own claiming 
scenario?

▸We can run customized scenarios and see 
how they compare



Survivor
Benefits



Amount of 
Survivor Benefit 
Depends on 
Two Things

When widow(er) claims 
survivor benefit—
“actual” benefit

When deceased 
spouse originally 
claimed his/her 

benefit—“original” 
benefit

1 2



• Joe and Jane are married.
• Joe's PIA is $2,400.
• Joe dies at age 70.
• If he had claimed his benefit at 70, Jane's “original” survivor 

benefit would be based on Joe's benefit at the time of his death,
or $2,976.

• If he had claimed his benefit at 62, Jane's “original” survivor 
benefit would be based on 82.5% of Joe's PIA, or $1,980.

Original Survivor 
Benefit Based 
on When Worker 
Claimed His 
Benefit



Assumes Joe’s PIA is $2,400 and he dies after age 70. Assumes Jane’s FRA is 67. Does not include cost-of-living adjustments.

Jane applies 
at age

Jane’s survivor benefit if 
Joe had claimed at 62

Jane’s survivor benefit if 
Joe had claimed at 70

60 71.5% of $2,400 $1,716 71.5% of $2,976 $2,128

61 75.6% of $2,400 $1,814 75.6% of $2,976 $2,250

62 79.6% of $2,400 $1,910 79.6% of $2,976 $2,369

63 82.5% of $2,400 $1,980 83.7% of $2,976 $2,491

64 82.5% of $2,400 $1,980 87.8% of $2,976 $2,613

65 82.5% of $2,400 $1,980 91.9% of $2,976 $2,735

66 82.5% of $2,400 $1,980 95.9% of $2,976 $2,854

67 82.5% of $2,400 $1,980 100% of $2,976 $2,976

Actual Survivor Benefit Based on When Widow 
Claims Benefit



Survivor Benefits: Key Points

▸ Individual Social Security benefits stop at death.
– If Joe dies, his benefit will stop.
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Survivor Benefits: Key Points

▸ Individual Social Security benefits stop at death.
– If Joe dies, his benefit will stop.

▸The surviving spouse is entitled to a survivor benefit equal to the deceased 
spouse’s benefit.
– If Joe dies, Jane’s “original” survivor benefit will equal Joe’s benefit at the time of his death.

– Jane will receive the full survivor benefit if she claims it at her full retirement age or later. 

– Jane’s own benefit will stop.



Survivor Benefits: Key Points

▸ Individual Social Security benefits stop at death.
– If Joe dies, his benefit will stop.

▸The surviving spouse is entitled to a survivor benefit equal to the deceased 
spouse’s benefit.
– If Joe dies, Jane’s “original” survivor benefit will equal Joe’s benefit at the time of his death.

– Jane will receive the full survivor benefit if she claims it at her full retirement age or later. 

– Jane’s own benefit will stop.

▸ If widow(er)’s own retirement benefit is higher, they will keep their own benefit.



Survivor 
Planning: 
Maximizing 
Social Security 
for the 
Surviving 
Spouse

▸Higher-earning spouse delays own benefit 
to age 70.



▸Higher-earning spouse delays own benefit 
to age 70.

▸Surviving spouse files for survivor benefit 
at FRA or later.
– Can file for own retirement benefit at 62.

Survivor 
Planning: 
Maximizing 
Social Security 
for the 
Surviving 
Spouse



▸Higher-earning spouse delays own benefit 
to age 70.

▸Surviving spouse files for survivor benefit 
at FRA or later.
– Can file for own retirement benefit at 62.

▸Couples must plan for the loss of one 
Social Security benefit.
– If Jane switches to her survivor benefit, 

her own benefit will stop.
– If Jane retains her own retirement 

benefit because it is higher, Joe’s benefit 
will stop.

Survivor 
Planning: 
Maximizing 
Social Security 
for the 
Surviving 
Spouse



64

Rules for Divorced Spouse Benefits

Same as spousal benefits if:
• Marriage lasted 10 years or more
• Person receiving divorced-spouse benefit is currently unmarried
• The ex-spouse is at least age 62
• If divorce was more than two years ago, ex-spouse does not need to have 

filed for benefits



65

Notes: Divorced Spouse Benefits

• More than one ex-spouse can receive benefits on the same 
worker's record.

• Benefits paid to one ex-spouse does not affect those paid to the 
worker, the current spouse, or other ex-spouses.

• To apply, must show divorce decree.
• Divorced-spouse benefits stop upon remarriage of spouse collecting 

benefits (not upon remarriage of primary worker spouse).



66

Rules for Divorced, Widowed Spouses

• The surviving former spouse must be age 60 or older
• Marriage lasted 10 years or more
• If the former spouse remarries at age 60 or older, they may still be 

eligible to collect survivor benefits from their deceased ex-spouse’s 
record 

• Benefits paid to a surviving, former spouse will not affect the benefit 
amounts to which other survivors may be entitled 
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Taxation of Social Security Benefits

Filing status Provisional income* Amount of SS subject to tax

Married filing jointly Under $32,000
$32,000 - $44,000
Over $44,000 

0
Up to 50%
Up to 85% 

Single, head of household, qualifying 
widow(er), married filing separately & 
living apart from spouse 

Under $25,000
$25,000 - $34,000
Over $34,000 

0
Up to 50%
Up to 85% 

Married filing separately and living with 
spouse 

Over 0 85% 

*Provisional income = AGI + one-half of SS benefit + tax-exempt interest
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Ways to Minimize Taxes on Social Security Benefits
• Reduce other income with tax-advantaged investments (but not 

municipal bonds!)
• Anticipate IRA RMDs, which may put you in a higher tax bracket; 

consider drawing down IRAs before 72
• Convert traditional IRA to Roth
• Delay Social Security: reduces number of years benefits are subject to 

tax
• Reduce expenses: pay down debt, adopt simpler lifestyle
• Continue to manage taxes throughout retirement



Savvy Social 
Security 
Couples 
Planning

▸Make claiming decisions as a couple.

▸Take advantage of spousal benefits as 
rules allow.



▸Plan for surviving spouse’s income.

▸ Integrate Social Security into the rest of 
your retirement income plan.

Savvy Social 
Security 
Couples 
Planning



Contact Us for a 
Free Social 
Security Planning 
Analysis
Maximizing your Social Security benefits 
requires more than just choosing when to 
file — it’s about coordinating your strategy 
with your overall financial plan.

We analyze multiple claiming scenarios to 
help you:
• Increase lifetime income
• Reduce unnecessary taxes
• Coordinate spousal benefits effectively
• Align Social Security with retirement goals

Contact-
Evan.Vink@BCT-Investments.com
(304) 728-2464

mailto:Lynn.Neal@BCT-Investments.com
mailto:Lynn.Neal@BCT-Investments.com
mailto:Lynn.Neal@BCT-Investments.com


Common Questions Our Team 
• Retirement Income Planning

• Social Security claiming strategies
• Income tax planning for retirees
• Roth conversion strategies

• Professional Investment Management 

• 401(k) Rollover and IRA consolidation



Thank You!

Be sure to take our quick survey about today’s presentation:

We will send the slides out tomorrow! 

Please see our team in the back 
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